Dear Nanny Applicant,

Thank you for visiting the CARING NANNIES website and for allowing us to help you find a great nanny job.

Please fill out the Nanny Application and Nanny Agency Agreement completely.

If you have any questions, please call us.

We look forward to working with you.

Sincerely,

Millie Harris

CARING NANNIES

512-474-5437 or

210-666-2669

210-822-3018 (fax)

info@caringnannies.com

http://www.caringnannies.com

CARING NANNIES of Austin
P.O BOX 7005

Austin, TX 78713

(512) 474-KIDS

Fax: (210) 822-3018
Nanny Application
Please check the position you are

applying for:

NAME         

     Last  

    First   

   Middle


[   ]  Full-time, Live-in Nanny
PRESENT PHONE






[   ]  Full-time, Live-out Nanny
[   ]  Part-time Nanny
BEST TIME TO CALL





[   ]  Latch-key, After School Nanny

SOCIAL SECURITY NUMBER





BIRTH DATE (OPT.)


PRESENT ADDRESS


PERMANENT ADDRESS (IF DIFFERENT)




PERMANENT/ALTERNATE PHONE NUMBER     



  DATE YOU CAN START
ARE YOU A U.S. CITIZEN?

IF NOT, PLEASE PROVIDE EVIDENCE OF STATUS


ARE YOU CURRENTLY EMPLOYED?

     IF YES, WHERE (COMPANY NAME, ADDRESS, PHONE)



      EDUCATION

HIGH SCHOOL


COLLEGE


OTHER


MAJOR FIELD OF STUDY


      EXPERIENCE 


CHILD CARE EXPERIENCE



HOUSEKEEPING EXPERIENCE


WILL YOU DO LIGHT HOUSEKEEPING?


WILL YOU COOK FOR THE CHILD(REN)?



CARING NANNIES of Austin
P.O BOX 7005

Austin, Texas 78713

(512) 474-KIDS

Fax (210)822-3018
PREVIOUS EXPERIENCE

FROM
     TO
        EMPLOYER
   
      PHONE NUMBER         WORK DESCRIPTION            SUPERVISOR    


	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


REFERENCES

PLEASE LIST THREE OR MORE REFERENCES, AT LEAST ONE MUST RELATE TO RECENT CHILDCARE WORK.

                 NAME


  ADDRESS

 AREA CODE/PHONE
   RELATIONSHIP TO YOU


	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


CARING NANNIES of Austin
P.O BOX 7005

Austin, Texas 78713

(512) 474-KIDS

Fax (210)822-3018
GENERAL INFORMATION


HAVE YOU EVER BEEN CONVICTED OF A CRIME?  ______YES   ______NO      IF YES, PLEASE EXPLAIN


DO YOU HAVE A VALID DRIVER'S LICENSE? __________ LICENSE NUMBER __________________________ STATE


DO YOU DRIVE A STANDARD TRANSMISSION? _______YES    _______NO

ARE YOU ALLERGIC TO ANY ANIMALS? ________YES    ________NO    IF SO, WHICH ANIMALS?
WOULD YOU MIND WORKING IN A HOME WITH PETS?  _________YES   _________NO
DO YOU SWIM?  ________YES     ________NO      IF YES, HOW WELL? 


DO YOU SMOKE?  ________YES   ________NO      IF YES, HOW MUCH? _______________ AND CAN YOU AGREE NOT TO 

SMOKE ON THE JOB?  _______YES   _________NO

HOW OFTEN DO YOU DRINK ALCOHOL?


ARE YOU TAKING ANY MEDICATION THAT INTERFERES WITH MENTAL OR PHYSICAL FUNCTIONS?  _____YES   _____NO


IS THERE ANY SPECIAL AREA OF TOWN IN WHICH YOU WOULD LIKE TO WORK?


WOULD YOU BE WILLING TO COMMIT TO A NANNY POSITION FOR AT LEAST ONE YEAR?


HOW MANY HOURS A WEEK WOULD YOU LIKE TO WORK?


WITH WHAT AGE CHILD DO YOU FEEL THE MOST COMFORTABLE WORKING? 


HOW MANY CHILDREN ARE YOU COMFORTABLE CARING FOR AT ONE TIME?


BRIEFLY DESCRIBE THE WORST CHILDCARE SITUATION YOU HAVE EVER BEEN IN AND HOW YOU DEALT WITH IT.





WHAT ARE YOUR STRENGTHS?


WHAT ARE YOUR WEAKNESSES?


WOULD YOU PREFER TO WORK FOR A CONSERVATIVE OR OUTGOING FAMILY?


WHAT ARE YOUR HOBBIES?


PLEASE ADD ANY ADDITIONAL INFORMATION YOU WOULD LIKE TO TELL US ABOUT YOURSELF.



ALL INFORMATION THAT I HAVE GIVEN IN THIS APPLICATION IS TRUE IN ALL RESPECTS.  I UNDERSTAND THAT THE EMPLOYER WILL RELY ON THIS INFORMATION WHEN HIRING ME.  IF ANY PART OF THIS APPLICATION IS FOUND TO BE FALSE CONCERNING ME, I MAY BE IMMEDIATELY DISMISSED WITHOUT FURTHER OBLIGATION ON THE PART OF MY EMPLOYER AND/OR CARING NANNIES OF AUSTIN.  I UNDERSTAND THAT CARING NANNIES OF AUSTIN IS NOT LIABLE OR RESPONSIBLE FOR ANY ACT INITIATED BY ME, THE EMPLOYEE OR THE EMPLOYER.  I AGREE TO NOT HOLD CARING NANNIES OF AUSTIN RESPONSIBLE FOR ANY AND ALL CLAIMS, INCLUDING ATTORNEY FEES AND COURT COSTS, INCURRED BY ANY PERSON ARISING OUT OF MY EMPLOYMENT.


  SIGNATURE OF APPLICANT






DATE

Date





Applicant's Name


Reference Name


Reference's Phone Number




    Day   or   Evening   Number?


   The person who has given you this form is requesting a letter of reference.  She/he has applied to work as a childcare provider/NANNY.  Would you kindly complete this form, bearing in mind that this individual will be responsible for the care and well being of children in an unsupervised situation?  Please complete this reference form and send it and a letter of reference to the address at the bottom of this page.  We appreciate your prompt attention to this matter.          

   Thank you. 

                             CARING NANNIES of Austin

P.O BOX 7005

Austin, Texas 78713

******************************************************************************************
What is your relationship to the applicant?


Please rate the applicant in the following categories:

Above Average

Average
Below Average
Ethical Conduct

    
        (     )

   (      )
         (      )

Initiative


        (     )

   (      )
         (      )

Judgment/Common Sense
     
        (     )

   (      )
         (      )

Attendance/Dependability

        (     )    
 
   (      )
         (      )

Punctuality


        (     )

   (      )
         (      )

Flexibility/Cooperation

        (     )

   (      )
         (      )

Personal Appearance

        (     )

   (      )
         (      )

Using a score of 1-10 (10 being the highest), please rate the applicant's childcare capacities:

________ Is sensitive to children's feelings.

________ Is able to exercise control without being threatening.

________ Brings humor & imagination into relationships with children.

________ Has good general health and stamina.

________ Initiates creative play/activities with children.

Comments:



Would you be available for phone contact with families interested in hiring this individual?  ____Yes  ____No

If Yes, what is the best time to reach you? ___________________________

NANNY AGREEMENT
This Agreement is entered into this ________day of __________________________, 2009 by and between CARING NANNIES of Austin (CNA) and_________________________________(Nanny) of __________________________________________________________.  CNA and the Nanny agree as follows:
1.   CNA will make its best efforts to assist the Nanny in finding an in-home childcare position.

2.   CNA is a referral agency and, as such, the Nanny is under no obligation to accept any position            that a family using the agency may offer.  The Nanny shall, at all times, have the right to refuse any job offered to her or him during the referral process.

3.   CNA encourages the Nanny to review the family's background and to conduct any reasonable              background check as the Nanny may see fit.

4.   Upon request of the Nanny and the Employer-Family, CNA will facilitate discussions between the two concerning employment terms.  These discussions may include, but are not limited to, the topics of compensation, work schedule, vacations, duties, benefits and other matters that might be contained in a Work Agreement between the Nanny and the Employer-Family.

5.   It is expressly understood and agreed that CNA is not the employer in this Agreement.  The               Nanny's selection of an Employer-Family will be coupled with CNA's assistance in helping you, the Nanny, in defining your relationship with the Employer-Family.

6.   The Nanny understands that the Employer-Family alone is responsible for their actions; that the Nanny is not an employee of CNA; and that CNA assumes no responsibility for any act or omission of the Employer-Family either prior to or after the Nanny’s employment by the Employer-Family.  The Nanny understands and agrees that although CNA has assisted the Nanny in referring an Employer-Family, CNA cannot predict the Employer-Family's future performance or behavior, and only the Nanny can assess the appropriateness of the position and whether or not to accept the job or to continue to stay on the job.  The Nanny also understands that she/he takes full responsibility for the decisions to accept a job and to continue to remain on that job and that CNA's role is limited to supplying Employer-Family applicants for the Nanny's consideration and performing an extremely limited background check of the Employer-Family.

7.   CNA cannot be a guarantor of the honesty or reliability of the Employer-Family, nor is CNA an agent of the Employer-Family or vice versa.  Accordingly, the Nanny hereby releases and agrees to hold CNA, its directors, officers, employees, successors and assigns harmless from any act of nonfeasance, misfeasance or malfeasance by the Employer-Family, and the Nanny will not hold CNA, its directors, officers, employees, successors and assigns liable for any other claim which she/he may have.

8.   The Nanny agrees to fully indemnify and hold CNA, its directors, officers, employees, successors and assigns harmless from any and all claims, demands, losses, liabilities, damages or expenses for investigations or attorney's fees arising out of or in any way related to this Agreement, including any personal injury or property damage whether such liabilities, claims or demands arise out of the negligent acts of CNA or from some other cause.
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9.   Upon accepting employment, the Nanny agrees to take the next available (or within one month) Red or Green Cross certified infant/child CPR and First Aid courses.

10.   As a condition of being referred through CNA, the Nanny understands she/he must maintain an operable telephone at their place of residence.  In addition, if the Nanny accepts a live-out position, the Nanny must have an operable automobile available for her/his exclusive use throughout the entire workday.

11.   The Nanny agrees to refrain from making an private agreement with any nanny candidate or family; or from taking any action which is inconsistent with this agreement or which has the effect of avoiding any of the Nanny's or Employer-Family's obligations hereunder.  Such private agreements and actions include, but are not limited to, actions which would enable a family or any other person to avoid payment of the registration and/or referral fees due to CARING NANNIES of Austin, as, for example, if the Nanny gives the name of another Nanny or friend of the Nanny to another person who subsequently employs such Nanny or friend.  The Nanny understands that if she/he makes such an agreement, or takes such action, that she/he and/or the family hiring the person may be separately and/or jointly liable for the entire CNA registration and referral fees.

12.   This Agreement contains the entire agreement between CNA and the Nanny, and no statements, promises or inducements made by either party that are not contained in this written Agreement shall be valid or binding.  This Agreement may not be altered except in writing, signed by the parties hereto.

13.   It is understood and agreed that if any part, term or provision of this Agreement is held by a court to be illegal or in conflict with any law of the State of Texas, the validity of the remaining terms of this Agreement shall not be affected, and the rights and obligations of the parties shall be construed and enforced as if the Agreement did not contain the part, term or provision held invalid.

14.   This Agreement will be binding only upon the parties hereto and shall not include any third party, nor shall CNA be a party to any agreement entered into between the Nanny and the Employer-Family.

15.   It is understood and agreed that the laws of the State of Texas shall govern this contract.  It is further agreed that any controversy or claim arising out of or relating to this Agreement shall be settled by arbitration in accordance with the rules of the American Arbitration Association and judgment upon the award rendered may be entered in any court having jurisdiction thereof, provided, however, that the arbitration proceedings shall be conducted within Travis County, Texas.

THIS IS A LEGAL DOCUMENT.  YOU HAVE THE FREEDOM AND RIGHT TO CONSULT AN ATTORNEY BEFORE SIGNING THIS DOCUMENT.  IF THERE IS ANYTHING IN THIS AGREEMENT THAT YOU DO NOT UNDERSTAND OR AGREE WITH, PLEASE DO NOT SIGN IT.  CONSULT WITH YOUR ATTORNEY FIRST.
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BY SIGNING BELOW, I fully understand and accept the above conditions and agree that non-compliance with any or all of the above conditions is grounds for immediate dismissal from any job obtained through CNA.  I also understand and agree that non-payment of any reimbursable expenses or fees will require that CNA take immediate action.  In addition, I understand and agree that all reimbursable expenses or fees made to CNA are non-refundable.

By:   






Date 

Nanny

By:   






Date  

CNA

