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Children

…are beautiful, bright, and special.

They need individual attention, plenty of

time and responsible care.

They need a nanny who can enrich their

lives by adding to the love and care already

provided by parents.

They need the right nanny, one with a

good sense of humor and values, reliability,

patience and sensitivity.

They need a nanny from CARING

NANNIES of Austin.
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CARING NANNIES

Committed to providing the finest

in-home childcare
CARING

CARING NANNIES functions primarily as a matching service, finding the right nanny for your particular child.

To accomplish this, the experts at CARING NANNIES evaluate prospective candidates for you.

Nannies are selected to fit the needs of both the child and parents, augmenting rather than replacing the parental relationship.

Through a careful screening process, nannies are chosen for their common sense and good judgment, patience, warmth, stamina and energy.  Additionally, nannies are selected based on their ability to stimulate and enrich a child through the use of toys, books, games, outdoor activities, meals and rest times.  You may also expect your nanny to perform light housework, especially those chores that pertain to the children.

CONCERNED

Working with CARING NANNIES is the most expeditious way to obtain nanny candidates.  We have a professional commitment to provide your child with secure care.  We also have the practical goal of saving you, the parents, the time and energy it takes to find a qualified nanny.

CAREFUL

CARING NANNIES takes pride in the careful and stringent screening of all nannies.

This involved process always begins with an interview.  Candidates are then further scrutinized through personal and employment reference checks, criminal checks and, for appropriate programs, motor vehicle record checks and health reviews.

All nannies are verified U.S. citizens or legally employable persons.

Finally, CARING NANNIES requires our full-time, permanent placement nannies to obtain both first aid and CPR certification, all for the protection of your child.

CONVENIENT

CARING NANNIES provides live-in or live-out childcare in your own home.  This care is available for meeting full or part-time needs.  Besides our thorough screening process, CARING NANNIES provides on-going support for our permanent placements, including the availability of temporary replacements should your regular nanny be out sick or on holiday.

Each permanent placement contract with CARING NANNIES, whether live-in or live-out, includes a 90-day guarantee.

CONFIDENT

CARING NANNIES is a professional nanny placement agency.  We are a member of the International Nanny Association and the Better Business Bureau.  Our business runs on a foundation of sound procedures, high principles and a real caring for children.

CONTACT

Having a nanny enables you, the parents, to actively pursue your interests and goals while providing the safe, stable and nurturing environment necessary for your child’s proper development.

We know your nanny will be a great help in all activities associated with the care of your children.

Call us now at:

512-474-KIDS
CARING NANNIES

Committed to providing the finest

in-home childcare

CARING NANNIES of Austin

P.O BOX 7005

Austin, TX 78713
(512) 474-KIDS, Fax: (210) 822-3018

E-mail:  info@caringnannies.com
Full Name(s) ___________________________________ Please check the type of nanny you

                       ___________________________________ are looking for:

                                                                                              [  ]  Full-time, Live-in

Address          ___________________________________  [  ]  Full-time, Live-out

                      ___________________________________  [  ]  Part-time

       





                      [  ]  Latch-key, after school
Home Phone  __________________________________  [  ]  Summer
Father’s Employer ____________________________________________________________

Work Address ________________________________________________________________

Work Phone
__________________________ Time You Can Be Reached There ___________

Social Security Number _________________________________________  Age ___________

Mother’s Employer _____________________________________________________________

Work Address _________________________________________________________________

Work Phone __________________________ Time You Can Be Reached There ___________

Social Security Number _______________________________________   Age _____________

Do Both Parents Reside At Home? __________ If not, please state why?  __________
______________________________________________________________________________________

Child’s Name

Boy/Girl

Age

Grade

Special Needs?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Number and types of pets ___________________________________________________________

Any language other than English spoken at home? _____________________  If yes, must       your nanny speak that language? ___________________________________________________

Do you observe any religious dietary laws or have dietary restrictions in your home?  ______________________________________________________________________________________

Do you employ domestic help such as a maid or cleaning service?  _______________
If yes, specify frequency.  __________________________________________________

Have you or any member of your immediate family (including ex-spouses, if applicable) been arrested or convicted of any offense other than a minor traffic violation?  _____

If yes, please give dates and other details on a separate sheet of paper.
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Are there any possible risks to the health and safety of the nanny inherent in this position?  ________________________________________________________________________

________________________________________________________________________

Will the family accept responsibility for taking reasonable care to protect the nanny from physical, sexual, emotional or psychological abuse by family members or guests?  ________________________________________________________________________

Are there any unusual lifestyle patterns (i.e. marital problems, drug use or emotional, financial, criminal or civil problems with which the family is coping) that would require open disclosure to CARING NANNIES of Austin and the nanny prior to the nanny’s working for your family? _____________________________________________________

___________________________________________________________________________

Please name two references who could speak on behalf of your family’s character and who will submit letters of recommendation if asked:

NAME

ADDRESS

PHONE

RELATIONSHIP

____________________________________________________________________________________________________________________________________________________________________________________________

SCHEDULING

When would you like the nanny to start work? _______________________________

What days and hours will the nanny work, and what days will the nanny have off?

SUNDAY:




THURDAY:

MONDAY:




FRIDAY:

TUESDAY:




SATURDAY:

WEDNESDAY:

Please check the accommodations you will provide if you have a LIVE-IN nanny:

[  ]
Separate Quarters

[  ]
Private Bedroom & Bathroom

[  ] 
Private Bedroom & Semi-Private Bathroom

Access to:
[  ]  Telephone   [  ]  TV    [  ]  VCR   [  ]  Stereo

TRANSPORTATION:

Will you be providing the nanny with a car?    [  ]  YES    [  ]  NO

If YES, will the nanny be covered under your car insurance?  _________

If NO, would you reimburse the nanny 30-cents/mile for gas used in the nanny’s car for family business?    [  ]  YES     [  ]  NO

Will you need the nanny to travel with you?   [  ]  YES    [  ]  NO

If YES, where and how often? _____________________________________________
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GENERAL INFORMATION ABOUT THE NANNY:

Do you prefer a female or a male nanny? ____________________________________

Age:

18-25

25-30

30-40

40-50

Older

Must the nanny possess a valid driver’s license?   [  ]  YES    [  ]  NO

What type of personality would you like the nanny to have?  __________________________

____________________________________________________________________________________________________________________________________________________________

Do you prefer a non-smoker?

[  ]  YES
[  ]  NO

Is smoking permitted off-duty?

[  ]  YES
[  ]  NO

Would you allow pets (if live-in)

[  ]  YES
[  ]  NO

JOB DESCRIPTION:

What household tasks would you like the nanny to care for?

  CHILDCARE:





FAMILY: (full-time nanny only)

  



YES
NO

   Bathing


___ 
___




YES
NO

   Meals



___
___

Laundry

___
___

   Driving


___
___

Vacuuming

___
___

   Baby-sit/Evenings

___
___

Pickup


___
___

   Baby-sit/Weekends

___
___

Other  ______________________________

   Clean Child(ren)’s Room
___
___

____________________________________

   Clean Play Area

___
___

What abilities and skills do you desire the nanny to have?  ____________________________

____________________________________________________________________________________________________________________________________________________________

Please describe any unusual requirements you may have.  Include any special needs your child(ren) require(s): ____________________________________________________________

______________________________________________________________________________

Please state the salary range you are willing to pay: ___________________________
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What are your family’s interests and activities? _______________________________

________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

Where did you hear about CARING NANNIES of Austin?

[  ]  Yellow Pages

[  ]  Caring Nannies Website

[  ]  Friend or Co-worker

[  ]  Other _______________________________________________________________

If a friend or co-worker, please tell us their name so we can thank them: ________________________________________________________________________

I/WE fully understand and accept that mis-description or misrepresentation of hours, duties or any other aspect of the employment situation herein or nonpayment of any fees will, at the sole discretion of CARING NANNIES, make the CARING NANNIES of Austin FAMILY AGREEMENT null and void and will require that CARING NANNIES of Austin take immediate action.  I/WE acknowledge receipt of the FAMILY AGREEMENT and agree to its terms.  I/WE also understand that the registration fee is non-refundable.

_________________________________
_________________

             SIGNATURE OF PARENT


 DATE

_________________________________
_________________

             SIGNATURE OF PARENT


 DATE
CREDIT CARD AUTHORIZATION:

I authorize CARING NANNIES of Austin to charge the registration and/or referral fees to the following credit card:

VISA

MASTERCARD

DISCOVER

AMERICAN EXPRESS

NAME AS IT APPEARS ON CREDIT CARD:  ____________________________________________

ACCOUNT NUMBER:  _______________________________  EXPIRATION DATE:  ____________

_________________________________
_________________

          SIGNATURE OF CARDHOLDER


DATE

CARING NANNIES of Austin

P.O BOX 7005

Austin, TX 78713

Telephone:  (512) 474-5437

Fax Line:   (210) 822-3018

FAMILY AGREEMENT

This Agreement entered into this ______day of __________________, 200_ by and between CARING NANNIES of Austin (CNA) and ___________________________(Client) of _______________________________________. CNA and the Client agree as follows:

1.  The Client will provide CNA with a written and reasonably specific list of job duties and expectations of the in-home child care nanny.

2.  CNA will make its best efforts to recruit in-home nanny applicants and will conduct a reasonable background check of the applicants supplied to the Client for an interview.  CNA encourages the Client to review the applicant's file and to take whatever steps are necessary to verify the nanny applicant's credentials, including the utilization of a private investigation agency.

3.  Upon request of the Client, CNA will facilitate the discussions between the Client and the nanny applicant concerning employment terms.  These discussions may include, but are not limited to, the topics of compensation, work schedule, vacations, duties, benefits and other matters that might be contained in a work agreement between the Client and the nanny applicant.

4.  It is understood and agreed that CNA is not the Employee or the Employer in this agreement.  The Client's selection for employment of a nanny will be coupled with CNA's assistance in helping you, the Client, in defining your relationship with the nanny.

5.  The Client agrees to pay CNA a registration fee of  $ 100  upon execution of this agreement.

This registration fee is non-refundable.

6.  The Client agrees to pay CNA one-half of the referral fee ($                 )  prior to interviewing nanny applicants.  The remaining balance of the referral fee ($                 ) is due when an offer is accepted by nanny.  The total referral fee is $                         after a two week trial period.

7.  GUARANTEE: CNA will make every reasonable effort to secure satisfactory nanny applicants for the Client.  In the event that the employment of a permanent nanny, secured with the assistance of CNA is terminated prematurely, prorated fees for additional services are as follows:
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A) First 365 days:  No additional charges to replace one or more nanny(s).  CNA will make only one replacement free of referral charges under this 365 guarantee.  However, should termination of employment occur because of mis-description or misrepresentation concerning the duties, compensation or treatment of the nanny applicant or if you refused to sign a Work Agreement outlining the nanny’s work hours, pay and duties, this replacement at no cost clause A (and the discount in B, C or D, below) is void and will be considered a breach of contract by the Client.

B) After one year:  95% of the current referral fee will be charged for returning families. 
C) The Client shall, at all times, have the right to refuse hiring any candidate being considered during the referral process.
8.  The Client understands that the nanny applicant alone is responsible for her/his actions; that the nanny applicant is not an employee of CAN; and that CNA assumes no responsibility for any act or omission of the nanny applicant either prior to or after employment by the Client.  The Client understands and agrees that although CNA has assisted the Client in referring a nanny or child caretaker to work in the Client's home, CNA cannot predict the candidate's future behavior or performance and only the Client can assess the nanny's or caretaker's competence and appropriateness for the Client's position.  The Client also understands that she/he takes full responsibility for the decisions to hire and to continue to employ the nanny or caretaker and that the role of CNA is limited to supplying applicants for the Client's consideration and performing a limited background check of any applicant.

  
9.  CNA cannot be a guarantor of the honesty or reliability of the nanny, nor is CNA an agent of the nanny or vice versa.  Accordingly, the Client hereby releases and agrees to hold CNA, its directors, officers, employees, successors and assigns harmless from any act of nonfeasance,  misfeasance or malfeasance by the nanny, and the Client will not hold CNA, its directors, officers, employees, successors and assigns liable for any other claim which she/he may have.                       


10. The Client agrees to fully indemnify and hold CNA, it directors, officers, employees, successors and assigns harmless from any and all claims, demands, losses, liabilities, damages or expenses for investigation or attorney's fees arising out of, or in any way related to, this agreement, including any personal injury or property damage whether such liabilities, claims or demands arise out of the negligent acts of CNA or from some other cause.

11.  The Client understands that the long-term employment relationship is strengthened by weekly, as well as daily, discussions between the nanny and the supervising parent and agrees to assume all supervisory responsibilities regarding the performance of the nanny candidate.
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12. The Client agrees to be responsible for transportation costs for any nanny candidate.  This may include costs for airline, train or bus transportation, gasoline reimbursement, taxicabs, etc.  However, transportation costs will not be incurred without prior approval by the Client.  In addition, any other expenses incurred by the Client or the nanny candidate in the course of a referral (i.e. telephone calls, transportation or lodging) are the responsibility of the Client and the nanny candidate and should be agreed upon by those two parties before being incurred.  All other costs associated with employment of a nanny are the Client's responsibility and should be defined in the Client's Work Agreement with the nanny.  CNA's referral fee includes assistance in developing the Work Agreement.  As the nanny's employer, you, the Client, are solely responsible for any income tax withholding and FICA payments, as well as any additional taxes or insurance payments required by laws governing your state of residence.

13.  The term of the FAMILY AGREEMENT shall be for a period of 365 days, commencing with the date of this Agreement.  At the end of the 365-day period, in the absence of a nanny referral, all referral fees paid to CNA, less CNA expenses, shall be returned to the Client.  The Client or CNA may terminate this Agreement at any time prior to its expiration by giving written notice of termination to the other party.  However, early termination of this Agreement does not relieve the Client of her/his obligation to pay CNA for referral coordination time plus any additional administrative expenses incurred to such early termination date.

14.  The Client agrees to refrain from making any private agreement with any nanny candidate or from taking any action which is inconsistent with this agreement or which has the effect of avoiding any of the Client's obligations hereunder.  Such private agreements and actions include, but are not limited to, actions which would enable the Client or any other person to avoid payment of the registration and/or referral fees due to CNA, as, for example, if the Client gives the name of the nanny candidate or a friend of the nanny candidate to another person who subsequently employs such candidate or friend.

15.  If the Client decides to employ a nanny obtained with the assistance of CNA, the Client understands and agrees that the nanny will not start to work until all fees owed to CNA are paid in full or unless a prior written agreement has been made between the Client and CNA. 
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16.  This Agreement contains the entire agreement between CNA and the Client, and no statements, promises or inducements made by either party or agent of either party that is not contained in this written Agreement shall be valid or binding.  This contract may not be enlarged, modified or altered except in writing, signed by the parties hereto.

17.  It is understood and agreed that if any part, term or provision of this Agreement is held by a court to be illegal or in conflict with any law of the State of Texas, the validity of the remaining terms of this Agreement shall not be altered, and the rights and obligations of the parties shall be construed and enforced as if the contract did not contain the part, term or provision held invalid.

18.  It is understood and agreed that the laws of the State of Texas shall govern this contract.  It is further agreed that any controversy or claim arising out of or relating to this contract shall be settled by arbitration in accordance with the rules of the American Arbitration Association and judgment upon the award rendered may be entered in any court having jurisdiction thereof, provided, however, that the arbitration proceedings shall be conducted within Travis County, Texas.

19.  This agreement will be binding only upon the parties hereto and shall not include any third party, nor shall CNA be a party to any agreement entered into between the Client and the nanny.



____________________________
_______________




Signature of Client


Date



____________________________
_______________




Signature of Client


Date



____________________________
_______________




Signature of CNA


Date

